Professional Development

Highlights of 2009-2010 Group Work

At our first meeting, October 2009, we had a session regarding the Overview of the NYS Professional Development and Standards by Alysan Slighter of the SED Office of Teacher Quality and Professional Development and Sharing a Template by Kathie DeKalb of the Business Teachers Association.

Discussion of 175 hours of professional development
 

Areas of concern
1. The need for professional organizations to commit to providing documentation of teacher attendance at the annual conference or regional workshops.

2. The need for professional organizations to provide accountability guidelines through the use of a form that would outline the content of the professional development being delivered at conferences.

3. Professional organizations need to be approved providers sanctioned by SED.

4. Obtain the BOCES "approved list of providers".

5. Develop guidelines for SED to use to approve professional development providers
6. Research organizations that have guidelines to provide information to create NYS guidelines on how to approve professional development providers.

7. Find best practices to use as guidelines template. 
8. Help organizations see where they need to add
9. Let administrators know which organizations they can trust to provide quality professional development
Suggestions for Authenticating Attendance 
1. Have sign off on workshops for attendees

2. On an application for approval to attend a conference, include a description of workshops and how the information will be used in the classroom.

3. A district’s professional development team should develop a plan for working with administrators on approving conference attendance.

4. Greater Capital Region Teacher Center has all offerings listed on Learning Plan which also keeps record of attendance. (Learning Plan is a program that districts have to purchase.)

5. Document a record of being effective
 

Template/Guidelines
1. Provide districts information on professional organizations’ conferences.

2. Have to tie it to something such as to a professional development plan for targeted 
schools.  What are professional organizations able to provide?

3. Show how conference workshops are tied to RTTT – are their best practices 
research-based?

4. Bind guidelines to state initiatives.

5. map backwards” using the template to show what the organizations need to be 
doing to improve.
6. Begin a process of developing "sustained professional development" where an 
organization is continually mapping their professional development against standards
7. Document how your organization is being effective
8. Address how your organization is working with the NYS reform goals:  

1.  standards and assessment 

2.  data systems 

3.  great teachers and leaders, and 

4.  turn around low achieving schools 
Recommendations:

1. Develop guidelines in relation to state initiatives – RTTT – budget – turn around.

2. Completing the crosswalk between PD Standards and each organization’s PD activities (using Kathie’s template) could be useful.
3. Suggested that NYSCEA consider including member organizations representing teacher preparation institutions as possible members of NYSCEA.

4. Begin a list of any personal contacts(ASCD, Superintendents, Assistant Superintendents, BOCES Superintendents, Principals, Model Schools, etc)

5. Examine an approved provider format to assure quality.

6. Wish to continue conversation

7. Research to find:

· Professional development template

· Approved provider guidelines

NYSCEA

1. Have associations add to their informational sheet information regarding different types of professional development offered.
2. Let organizations view what other organizations are doing for ongoing professional development, beyond yearly conferences, and to learn from each other through the NYSCEA network (for example, coaching, modeling, co-observation, turnkey training, mentoring, follow-up to the large group presentations for differentiated development needs, regional support groups, etc.)
3. NYSCEA's "ARC" was mentioned as a model that might be useful - it was compiled in earlier years and consisted of a listing of resources from each organization by area of the state.
Other
NYSUT's Education Learning Trust was mentioned as a source of professional development

